
 
 
Public Policy Report 
 
ASAE is advocating on a wide range of legislative and regulatory issues that directly or indirectly impact 
associations, including: 
 
New Overtime Rule 
 
ASAE is still closely monitoring the Department of Labor’s 2016 regulatory agenda to see when the agency 
might release its final overtime rule. The DOL regulatory agenda lists July 2016 as the target date for the 
release of a final rule.  
 
The DOL proposed rule, released  this past summer, would more than double the salary threshold for overtime 
eligibility to $50,440 per year (up from $23,660). In addition, the minimum salary would automatically increase 
each year to match the 40th percentile of the average salary earned by full-time employees in the United 
States. 
 
More than 250,000 organizations, including ASAE, submitted comments on the proposed rule to DOL this past 
summer. ASAE believes the new rule would adversely affect many nonprofit organizations and other 
employers with limited revenues and could harm many affected employees as well. To contain payroll costs 
from increased overtime obligations, employers would have to either lay off employees or exclude reclassified 
employees from telework and career growth opportunities outside of core business hours.  
 
ASAE also noted in its comments that the $50,440 salary threshold amounts to a “one-size-fits-all” measuring 
stick and that the minimum salary level for exempt employees should instead be keyed to government data on 
regional cost-of-living differences.  
 
DOL is still reviewing comments and has yet to suggest what changes, if any, might be made to the final rule. 
ASAE will keep the association community informed about any new developments or changes to the DOL’s 
timeline for releasing a final rule.  
 
DC’s Proposed Paid Leave Plan 
 
The DC Council appears to be moving ahead with the 16 weeks paid leave legislation faster than many 
expected. ASAE is working with key leaders from associations and nonprofits, as well as the business and 
education communities along with others as part of a coalition on this issue.  
 
ASAE is preparing to testify again before the DC Council as part of a February hearing. ASAE has urged city 
officials to reconsider provisions of the proposed Universal Paid Leave Act in order to eliminate ambiguity and 
ease any undue burden on the city’s association employers and employees.  ASAE also signed on to a letter 
calling on the Council to conduct a proper cost analysis prior to a vote and to create a “multi-sector working 
group” to address a host of outstanding concerns about the legislation. 
 
The District’s 26-page Universal Paid Leave Act of 2015 was introduced Oct. 6, and, if enacted, would be the 
most generous family-leave law in the country, providing nearly every full-time or part-time employee in the 
District up to 16 weeks of paid leave to recover from an illness, bond with a new child, or care for a sick 
relative. We expect a second version of the bill before the Council’s February hearing. 



 
The broad worker benefit, developed with help from the Obama Administration, would be paid for with a tax 
on DC employers of up to 1 percent of employees’ salaries. District residents who work for employers in 
Maryland, Virginia, or other nearby jurisdictions would also be forced to contribute to the paid leave fund at 
the same scaled percentage contribution rate.  
 
“The concern is that the District’s proposed paid leave act would put undue financial stress on the city’s small 
employers and on District-residing employees who work for employers in the surrounding metropolitan area,” 
said ASAE President and CEO John H. Graham IV, FASAE, CAE. “A much less burdensome solution would be to 
conform the structure of the Act to established structures of existing employment and leave laws in the 
District.” 
 
Cadillac Tax 
 
The large omnibus spending bill passed by Congress last month included a two year delay on the so-called 
Cadillac tax on high-cost health plans. Postponing the start of the Cadillac tax from 2018 to 2020 should lessen 
the incentive for employers to make changes now to their benefit plans and give opponents additional time to 
rescind the tax altogether. 
 
Dislike of the Cadillac tax has become pervasive among Republican and Democratic lawmakers alike, as it 
would likely result in a reduction of benefits for millions of Americans. ASAE has filed two sets of comments 
with the IRS this year, suggesting that employers will look to make changes to their benefit plans to avoid the 
tax. These changes will reduce benefits and transfer the cost of insurance to employees through increased 
deductibles, reduced covered services, use of private exchanges, and the reduction or elimination of FSAs, 
ASAE argued. 
 
Power of A  
 
Earlier this month ASAE’s Power of A Committee Chairman Paul Pomerantz, CAE, chief executive officer at the 
American Society of Anesthesiologists, led a special Power of A Alliance Forum to share a progress report on 
the Power of A program, priorities for 2016, and ASAE’s advocacy goals. ASAE is recruiting association leaders 
who believe strongly in the Power of A program to serve as Power of A Ambassadors this year. ASAE is also 
looking at new ways to promote the Power of A through social media and our Power of A Awards program.  


